Find out How Much You Know

about Managing Employees with Disabilities:

True or False
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A worker with a disability needs more supervision than other employees.

A worker with a disability needs more days off than other employees.

Turnover rates for workers with disabilities are lower
than turnover rates for typically able employees.

A worker with a disability has a positive impact on a company’s image.

A worker with a disability is at higher risk of having a work-related accident.

An employer’s health premiums will increase when hiring a person with a disability.

Workers with disabilities always need accommodations
that are difficult or costly to implement in a workplace.

It is virtually impossible to discipline or dismiss an employee with a disability.

It is acceptable to ask about a person’s disability in an interview.

During an interview, it is appropriate to ask a candidate
if he or she can fulfill the job requirements.
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